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[. INTRODUCTION

The Public Relation study programme at @alege of Social Sciences in Klaipedaas
inspected byn independent, international panel of evaluato@dtober 2013.

The evaluation was conducted according to the fveonle of the external evaluations
organized by the Centre for Quality Assessment ighét Education (SKVC), based on
the Methodology for Evaluation of Higher EducatioStudy Programmes.The
Methodology has been developed in the implememtgtirocess of the Procedure for the
External Evaluation and Accreditation of Study Remgmes approved by Order No.
ISAK-1652 of 24 July 2009 of the Minister for Edtiom and Science of the Republic of
Lithuania in accordance with the provisions of 8tandards and Guidelines for Quality
Assurance in the European Higher Education Aaed various related normative acts. The
collection and interpretation of data was basetheranalysis of the self-evaluation report
(SER), of the accompanying documents (Annexes) andthe input provided by
participants during the visit in order to securesgitlence-based mechanism.

The College delivers the programme at its siteKl@peda and Vilnius. This report
addresses the evaluation of the Klaipeda site.parsge report addresses the evaluation of
the Vilnius site. While recognising that there Wik extensive commonality between the
two sites and the two reports, the panel has atsmfp review the two programmes
independently and to avoid comparisons except whbese are relevant to the
effectiveness of the over-arching governance amdsight of academic standards.

The evaluators were: Chris Maguire (team leadegarDof Academic Affairs, BPP
University (London); Dorte Madsen, Associate Psst@ in the Department of Inter-
cultural communication and Management at CopenhaBesiness School; Rasius
Makselis, a PhD candidate at the Lithuanian CuliResearch Institute and previously
Head of the Strategic Planning Division of the Miny of Culture; Arminas Varanauskas
(student member of the panel) studying at Vilniusividrsity and a member of the
Lithuanian Education Council; Titela Vilceanu, Asmde Professor and Director
Department of Publications and Media, UniversityCodiova, Romania.

. PROGRAMME ANALYSIS

1. Programme aims and learning outcomes

The programme aims and learning outcomes are \eéhetl, specific, clear and publicly

accessible. However, while the title of the prognaeris not incompatible with its aims and
learning outcomes, the weight of the programmellalgys aligns more closely to Business
Communications than to the concept of “Public Retet”. Consequently, it is advisable
that the programme team reviews the design of tlegramme to either clarify and

strengthen the focus on Public Relations or toseewthe title to reflect the focus on
Business Communications.

The programme aims and learning outcomes are vedl supported and justified by
reference to strategic, legal documents and studieswhich the importance and
development of Public Relations in Lithuania andoaldd are defined. The programme is
well justified by the needs of a well-establisheztwork of local social partners. It is,
however, advisable to strengthen the reflectiorinenconceptual core of the programme,
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to maintain the consistent strategic vision of tle¥elopment of Public Relations as an
academic discipline, which should be complementgd bot substituted for, its
interpretation(s) by social partners and employeshich may introduce a wider
conception of Public Relations that includes moeaagal business topics and skills. The
programme aims and learning outcomes are consigiiéimtthe type and level of studies
and the level of qualifications offered. The coasation between programme aims and
learning outcomes and qualification offered is dieastablished and well-grounded.

2. Curriculum design

The Self Evaluation Report (SER) provides an owswiof how the structure of the
programme complies with the general requirements dtudy programmes. It is
documented how the different elements of the stpdhgramme relate to the overall
requirements.

The programme of study presents an interestingahisompulsory subjects and general
subjects of college studies, alongside electivgesifh We observe that the SER provides
multiple outlines of the interrelation between thiens, planned learning outcomes and
subjects of public relations study programme, efititerface between outcomes of public
relations studies and subjects, and interrelatiemvéen studies and assessment methods
and learning outcomes, respectively. The analyisthis multi-layered interface indicates
the core of the subjects/modules of the programmaetlaeir sequence. The themes are not
repetitive. The spread of subjects is, howeveheratvide such as Event Organization and
Creativity and Personal Management. The prograneae tis invited to review the study
subjects in the light of the theoretical foundasiari the discipline of Public Relations and
its understanding in the international context.

A close reading of the SER and its annexes, inoluthe course descriptions of the Public
Relations Study programme, confirms that the cdnténthe subjects and modules is
consistent with the type and level of studies.

The scrutiny of the course descriptions suggess ttie material delivered enables the
learning outcomes to be achieved, and the disaussiaith both staff and students
highlighted that a wide range of teaching methonoigei@ctive ones, included) are
employed within the programme.

We would like to draw attention to the overview yided in the documentation of the
interface between the outcomes of public relatisnglies and subjects. It is shown in
which courses which outcomes of studies are adellessnd worked with, and

consequently we can see not only the scope of tbgrgmme in terms of subjects and
courses, as also demonstrated in the course disasip but also the scope of the
programme in terms of the learning outcomes it @suNe find that this approach in the
SER is highly commendabile.

As indicated above, the spread of subjects is rathée. There is an imbalance in the
design of the programme, more precisely, betweenrttegrity of the academic discipline
and the marked preference of practice and the neeglmployers. The programme is very
responsive to the needs of employers; however tiisponsiveness should be
counterbalanced by a close focus on the theordticaldations of the discipline, its further
development and its understanding in the internati@ontext. The needs of employers
should be analyzed in the light of the academiciglisie and translated into practice that
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is closely linked with the academic discipline. Bgscading, it would then better inform
students’ understanding of Public Relations andafhy@ication of principles to the real life
practice.

3. Staff

The study programme is provided by 12 teaching staimbers (2 Associate Professors
and 10 Lecturers) meeting the legal requirementaw" of Higher Education of the
Republic of Lithuania, the Law of Science and Stgdihe Labour Code of the Republic of
Lithuania, the SMK Regulations, and the Minimum (fication Requirements for the
Positions of Lecturers and Scientific Workers, 20@8Requirements for conformity with
positions of Associated Professor, Lecturer, andisdant Lecturer are stipulated in the
Regulations on Certification and Competition of 8K Lecturers (SER, p.16).

The qualifications of the teaching staff are adégua ensure learning outcomes: all the
Associate Professors and Lecturers are qualifiethenfield of the subject(s) they teach
(according to CVs and allocation of subjects in ¢hericulum); two of the teaching staff

hold a scientific degree (PhD title) and one membex doctoral student; all the teaching
staff have no less than 3 years of practical egpea matching the subject (ranging
between 6 and 35 years) (SER, Annexes 2 and 3).

The teaching staff pursue updating of knowledge akifls through participation in
training courses - for exampBrand managementelivered by an external company,
seminars, conferences, projects, clusters — faarnese The Digital Creative Industries
Cluster MEDIAPOLIS some of the teaching staff members are involvadthe
coordination of the students’ applied researcha(ftheses — consultation and feedback is
provided to students); the teaching staff memberge hdesigned learning materials in
relation to the subject they teach (available orote); the teaching staff members have
language competence in English/Russian/German/kt8panish/Polish (ranging from
beginners to advanced users), which enhances thailating of knowledge and
international cooperation (SER, Annex 3).

The number of the teaching staff is adequate tarenarning outcomes: the teaching
staff/student ratio ranges from 3 to 4.6, accordmghe data provided in the SER; the
workload of the teaching staff holding a scientifiegree amounts to 19% in the
programme and experienced lecturers-practitionsmglement 26% of the volume of
courses (SER, p.16);

Teaching staff turnover is able to ensure an adegpeovision of the programme: the
teaching staff members have been employed in thgr@mme for at least 1 year (see
Annex 3).

The higher education institution creates conditifamghe professional development of the
teaching staff necessary for the provision of tregmmme: the institution organises open
lectures of experienced staff, encouraging yourajf b participate; the assessment
methodology is imposed by the institution, yet, té@ching methodology is decided by the
teacher alone (mostly, an interactive one); pgaton of some of the teaching staff
members in internships abroad (Canada, Germanycé&rdceland, Denmark, UK, lItaly,

Romania, Poland, Belgium, Luxemboutdzbekistan etc.), in training courses organised
by the institution (as mentioned aboBrand managemenetc., see also Annex 19) and
by other bodies in country, in programme self-eain teams (see Annex 3). The
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meeting revealed that there is constant and claspecation (face-to-face and by
videoconferences) between the teaching staff basddlaipeda and those in Vilnius,

which is aimed at harmonisation of the programmikvely and timely response to the
students’ feedback. Nevertheless, the teaching stabduld be encouraged to target
cooperation with international communities of preetin the field of Public Relations, and
carry out scientific research by integrating tddrmdisciplinary) networks.

There is a system in place of peer observation evraduation, of planning one’s own
professional development yearly and of evaluatibrihe development by the head of
department; international visibility is encourageithin ERASMUS, etc. — however, the
number of participants is relatively small (SER17Y). Therefore, the opportunities and
methods of professional development are varied tget outward-looking perspective
should be strengthened for benchmarking.

The teaching staff of the programme are involvedesearch (art) directly related to the
study programme being reviewed: publication of psje the fields related to the subjects
taught ( the teaching staff recognise that thenismportant area and should be developed
further); experienced staff act as members obeditboards; participation in projects, in
joint international programmes, in national anceintaitional conferences in country and
abroad; organisation of annual student confere(8ER Annex 3).

4. Facilities and learning resources

The programme-related premises provide a good @mwient for course delivery and
practical activities alike. Classes take place neraovated building. There is enough room
for private study and class work. The premisesvavdern and well-maintained.

Teaching and learning equipment are of a high stahtdoth in size and quality. Some of
the classrooms have mobile tables and chairs #rabe re-arranged to facilitate student-
centred learning and group-work. All the necessayipment and software (computers,
cameras, projectors) are available. One of thdd3ses is equipped with brand new Apple
computers. Students benefit from free access tmtamet.

Teaching and learning materials cover the wholgeast subjects and many of them are in
English; nevertheless, there is a need for mordid®Rielations literature and professional
periodicals, both in Lithuanian and English. Acctsscientific databases is sufficient and
provided free of charge to the whole academic comityuas well as the teaching material
on Moodle prepared by the programme lecturers.

The arrangements for students' practice are adequaumber and quality. Students have
the freedom to arrange their own placement, buteéded, they are able to take advantage
of placements offered by the institution. Sociattpars report that they would like to have
the students for longer in the placement. Praditangements also supply the students
with research materials (mostly as case studiesystem is in place for students’ practice
assessments involving a college supervisor andoa & the workplace. Assessment is
based on a range of criteria, including appliecersitic knowledge, social skills, team
working skills, etc. and feedback mainly conceasktachievement.
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5. Study process and student assessment
The admission requirements comply with the Lithaaregislation in force.

The organisation of the study process correspomasficial regulatory requirements on

the volume of contact and independent work as aslio the structure of the programme
and volume of the workload. Time-tables may beuitially tailored on the request of the
students or the lecturers to ensure the most efffiavay to achieve the learning outcomes.

Both compulsory subjects and optional courses i to a coherent structure. The
distribution of courses over the semesters is loalknThe subject learning objectives are
correlated with the overall programme objectives.

The fact that most students are employed, thatté¢lehing staff members are also
practitioners in the field of the subject they teand that there is close cooperation with
stakeholders enhances a hands-on approach to theus/aisciplines. Many of the
research topics of the graduation papers concerasPRdiscipline in its own right and can
be considered attempts to provide a PR conceptudl naethodological toolkit. The
programme would benefit from stronger encouragenwnstudents to participate in
applied research activities. Some steps are alreedayn — some articles based on research
within the course and final papers were presemteldd student’s scientific conference.

Students have opportunities to participate in ERASVmMobility and placement schemes,
mainly in Turkey, Croatia and Belgium, and theywelthis experience. Nevertheless,
wider participation of students, both outgoing ammbming, should be encouraged.

The College — at the departmental and academic geament level — ensures adequate
support for the students’ professional training gedsonal growth. Students’ feedback is
taken into consideration in relation to the progmarimprovement and development.

The assessment of students’ performance is clehc@msistent. There is an argument that
greater rigour could be applied in the markinghefsies at near the pass/fail borderline and
greater consistency achieved between the Collégaisbranches. Students are aware of
the types and purposes of assessment (formative samdmative; theoretical —
examinations, practical — portfolio, project worlgnd the assessment timeline.
Nevertheless, feedback is more often than not deaviabout group performance and
norm-referenced is preferred to criterion-base@éssrent. Closer attention should be paid
to the assessment of placements. Graduates reod#frence in approach between the
employer and the College to the assessment ofhaitise period. They also reported that
feedback had not yet been provided on the placelmenhe College. The alignment of
College and employer expectations is importantnsuee that students benefit fully from
the application in practice of the knowledge andlskhey have developed on the
programme.

The panel reviewed a number of students’ thesemgldhe visit and, while the broad

approach to marking was not inappropriate, the lpemesidered that the interpretation of
the marking scheme may have been a little gendmstudents at the bottom end of the
scale and appeared to differ from that applieché\tilnius branch.

Feedback from alumni and from stakeholders highdidithat the programme provided an
adequate platform to meet labour market demandsweMer, practical skills and
competencies were cited as areas for improvemerdduates especially emphasized
public speaking skills.
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6. Programme management

The executive structure devolves responsibility dobjects within the programme to the
individual subject lecturers. The subject lecturans supervised by the head of the study
programme, who reports to the Head of the DeparttnroaénCommunications, who is
ultimately responsible for the quality assurancé enhancement of the study programme.
Central support at each branch is coordinated tirdlne Heads of Academic Affairs who
report to the heads of the Vilnius and Klaipedasions.

The Study Programme Committee meets termly aneigarmal forum for the review and
development of the programme, as well as ensunagtogramme meets the needs of the
labour market and legal requirements. The Studgf@mme Committee is comprised of
staff representing both the Klaipeda and Vilniuanmhes and is the main formal vehicle
for communication between lecturing staff. It regdo the central Quality Board which is
responsible for assuring the implementation of tegulations and policy on quality
assurance and enhancement of the College. Finhbrayt for quality rests with the
Director of the College in her executive capacithe College may wish to consider
augmenting the composition of the Study Programnoeni@ittee to include student
representatives. This would enable the programrae te® capture the views of students
formally and directly within the College’s delibéxkee quality processes. The College may
also wish to consider other fora and opportunitéhin which the wider programme staff
can discuss and contribute to the development efdisign and enhancement of the
programme and the dissemination of good practitleinvit, especially across branches.

Data is collected at least annually (and often nfogquently) on students’ views of the
programme, their placements, their engagement inilityoand other activities, as well as
on their performance in the programme and on tkeacess in gaining employment
following it. A review of library provision and theéemands of the labour market are also
conducted annually. The views of alumni are gathenely triennially at the time of the
structural, periodic review. It is planned to captwand review the views of practice
supervisors annually and of employers triennialllye objectivity of these self-assessment
instruments is assured through the control and soyler of the Head of the Quality
Department and codified in official procedures swashthe Quality Assurance System
Quality Guide: procedures 8 and 12.

The programme arose initially from significant cbgas to a previous programme
(Business Communications Management) which was fieddas a result of changes in the
external legal and regulatory system (2010 -12)tslicurrent guise there is clear evidence
that the programme team has responded to feedlpawk students and social partners,
examples include the rapid development of new stilgeeas in response to the demands
of the labour market, adjustments to the curriculand the dismissal of ineffective
lecturers.

The Public Relations Study Programme Committeeud®s an employer among its
members. Social partners are also involved in thalifcations Commission. Many tutors

are also social partners running businesses outdittee College and consequently bring
that knowledge, influence and benefit to bear diyean the programme. It was reported
by the employers that the panel met during thet visat the relationship between the
College and employers was cooperative and actiddastered through regular events and
meetings. The employers highlighted the value thatstudents bring to the workplace
during their placements noting in particular théweoretical perspectives which the
placement develops with application to practicee Employer is also involved in the
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design of the student’'s assessment because alttioaegbpic is formulated at the College,
the employer may provide the focus. The panel ntitatithe study programme committee
was highly receptive to comments from employerstiom design and content of the
programme and there was evidence that amendmeshtzdaiitions had been introduced as
a result, e.g. the unit on advertising.

The internal quality assurance mechanisms are ppate. However, the College may
wish to review how it can ensure that good practoeong staff on the ground, for
example the alignment of outcomes with assessnmehtrarking at the Vilnius branch, is
monitored and disseminated across both branchggoppate management information is
gathered, analysed and acted upon to enable theg€a@nd the programme team to assure
the quality and development of the programme, drgwipon feedback from students,
staff, employers and other social partners ancesialklers.

[Il. COMMENDATIONS AND RECOMMENDATIONS
The panel commends:

1. the clear and meaningful framing of the programrearrding outcomes and the
alignment of these to assessment standards;

2. the training and development opportunities affortiestaff;

3. the strong focus on employability in the programamel engagement with employers
and social partners;

4. the quality of the facilities.
The panel recommends that the College:

1. articulates and promotes the conceptual core ofdikeipline so that employers can
benefit from students’ integral knowledge of theddiof Public Relations;

2. ensures that there is an appropriate and accedsiblen through which staff can
discuss the academic identity and integrity of ghegramme, the integration and inter-
disciplinarity of its parts and how it relates todaprovides a strategic framework for
practice. In doing so the College is encouragedatsrefforts to internationalise the
curriculum and syllabus of the programme and tadin new staff who can present
conceptions of Public Relations from an internadiqrerspective;

3. introduces mechanisms through which the equivalef@cademic standards between
its two sites can be monitored and assured, anthegogood practices at each site is
captured and disseminated to the other;

4. appoints student representatives to its key coragstto assist the College in capturing
students’ views in its deliberative processes;

5. expands its holdings on Public Relations literamd professional periodicals, both in
Lithuanian and English, to further support the aafréhe discipline.
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V. SUMMARY

The Professional Bachelor in Public Relations isedl founded, well designed and well
delivered programme. The need for the programnsipported by documented national
and local studies and benefits from strong engagenwdth social partners and
stakeholders. Its aims and learning outcomes aligph are delivered at the appropriate
level. It is appropriately supported and resourdsd the College, efficiently and
professionally managed, and taught by appropriateiglified, committed and talented
staff.

The programme and its title would benefit from aiee of the balance between public
relations as a discipline as opposed to businassntmications and between the integrity
of the academic discipline and the current and ggshtemporary needs of practice and
employers. This could be resolved to the overaliefie of the programme by a closer
focus on the theoretical foundations of the disegland its understanding in the
international context. This would then better imfiostudents understanding of Public
Relations and the application of principles to reafld practice.

The resources made available to support the progearare appropriate, though it is

recommended that the library stock in relation wblR Relations is expanded. The

College’s premises are modern, spacious and wellppgd. The opportunities for staff

development are appropriate and supportive. ThelRartourages the programme team to
further develop its research activities in relatibe programme.

The study and assessment process is appropriagsigneed and delivered and meets
regulatory requirements. It benefits from the claseolvement of social partners and
opportunities to practice applied skills. A gredirus on individual, criterion referenced
feedback may enhance the study process furthees8sgent instruments are valid and the
process is secure and demonstrates appropriatgastizn Overall, the programme is well
managed with an appropriate and effective execuivé committee structure to assure
guality and standards.
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V. GENERAL ASSESSMENT

The study programméublic Relationsstate code — 653P20001) at the College of Social
Sciences (in Vilnius) is givepositiveevaluation.

Study programme assessment in points by evaluateas

No. Evaluation Area E\'/aluatllon Areq
in Points*
1. | Programme aims and learning outcomes 3
2. | Curriculum design 3
3. | Staff 3
4. | Material resources 4
5 Study process and _assessmestUc(ent admission, study proce 3
student support, achievement assessment)
6 Programme management (programme administraticerniak quality 3
" | assurance)
Total: 19

*1 (unsatisfactory) - there are essential shortogsithat must be eliminated;

2 (satisfactory) - meets the established minimuguirements, needs improvement;
3 (good) - the field develops systematically, hasinttive features;

4 (very good) - the field is exceptionally good.

Grupés vadovas:

Team leader: Chris Maguire

Grupes nariai:

) Doc. dr. Dorte Madsen
Team members:

Doc. dr. Titela Vilceanu
Danut Rasimauiiené
Rasius Makselis
Arminas Varanauskas
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Vertimas IS angly kalbos
SOCIALINI' U MQKSLU I§OLEGIJOS (KLAIP EDOS SKYRIAUS) STUDIJU
PROGRAMOS VIESIEJI RYSIAI (VALSTYBINIS KODAS — 653P20001) 2013-12-20
EKSPERTINIO VERTINIMO ISVAD U NR. SV4-567 ISRASAS

>

V. APIBENDRINAMASIS IVERTINIMAS

Socialing moksly kolegijos studij programaViesieji rySiai (valstybinis kodas — 653P20001)

vertinama teigiamai.

Eil. Vertinimo sritis Srities
Nr. jvertinimas,
balais*
1. Programos tikslai ir numatomi studiezultatai 3
2. Programos sandara 3
3. Personalas 3
4. Materialieji iStekliai 4
5. Studij eiga ir jos vertinimas 3
6. Programos vadyba 3
IS viso: 19

* 1 - Nepatenkinamai (yra esminirikumy, kuriuos tiitina pasalinti)

2
3
4

- Patenkinamai (tenkina minimalius reikalavimgskia tobulinti)
- Gerai (sistemiSkai gfiojama sritis, turi savit bruozy)
- Labai gerai (sritis yra iSskirti

IV. SANTRAUKA

Si viegjjy rySiy profesinio bakalauro programa yra gerai jpstgy gerai suplanuota ir gerai
jgyvendinama. Programos porgiodo dokumentaifformintos nacionaliés ir vietos studijos
ir stipris rySiai su socialiniais partneriais ir socialisialalininkais. Programos tikslai ir
numatomi studij rezultatai dera tarpusavyje ir pasiekiami tinkalygiu. Kolegija tinkamai
palaiko ir finansuoja giprogram, veiksmingai ir profesionaliai jai vadovauja, pragg désto
tinkamos kvalifikacijos, atsidaur talentingi darbuotojai.

Programai ir jos pavadinimuitby naudinga, jei ity pakoreguota pusiausvyra tarp vgs
rySiy, kaip mokomojo dalyko, ir verslo komunikagijir tarp Sios akademis disciplinos
integralumo bei Siuolaikiniir gallat laiking darbo galimyhi ir darbdawi poreiky. Bendram
programos labui tai géthy buti iSsprsta daugiau @mesio skiriant teoriniam Sios disciplinos
pagrindui ir jo suvokimui tarptautiniame konteksfieai padty studentams geriau suprasti
vieSuosius rysius ir principtaikymg realiame darbe.
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IStekliy Siai programai skiriama pakankamai, nors rekomejaohna padidinti su vieSaisiais
rySiais susijusius bibliotekos iSteklius. Kolegijgmtalpos Siuolaikiskos, erdvios ir gerai
jrengtos. Darbuotojams uztikrintos tinkamos tobutiosi galimylés. Grug ragina program
jgyvendinagia komand toliau pktoti su Sia programa susijgsnokslo tirianaja veikla.

Studijy ir jy vertinimo procesas yra tinkamai suplanuot@gyvendinamas ir atitinka
reglamend. Siam procesui naudingas glaudus bendradarbiavima®cialiniais partneriais ir
galimybkés praktiSkai panaudoigudzius. Studij proceg gakty dar labiau sustiprinti didesnis
déemesys individualiam, kriterijais pagtam gjiztamajam rySiui. Vertinimo priemeés
tinkamos, procetta patikima ir atitinka reikiamus standartus. Ajskrprogramos vadyba
gera, vykdomoji ir komiteto struita padeda uztikinti kokybir standartus.

[ll. PAGYRIMAI IR REKOMENDACIJOS

Ekspert; grupe gerai vertina:

1.

4.

aisSkiai ir prasmingai suformuluotus numatomus paogrs studij rezultatus ir y
atitikima vertinimo standartams;

personalui suteikiamas mokymo ir tobulinimo(si)igmglbes;

dideli programos émes jsidarbinamumui ir ryS su darbdaviais bei socialiniais
partneriais ir

materialiyjy iStekliy kokykbe.

Grupe rekomenduoja, kad Kolegija:

1.

aiSkiai iSreiksy ir realizuot; dalyko konceptualj pagrind, kad darbdaviai gaiy
pasinaudoti integraliomis studgntie§yjy rySiy srities ziniomis;

uztikrinti tinkamy ir prieinamy foruma, kuriame personalas gal aptarti Sios programos
akademin tapatun ir vientisum, jos daliy integravimy bei tarpdalykiSkum ir tai, kaip
ji susijusi su praktika bei uZtikrina praktikosatgire program. Cia kolegija raginama
labiau didinti studiy turinio ir programos plano tarptautiSkanir priimti naujy
darbuotoy, kurie gali viegjy rySiy koncepcijas pateikti iS tarptauts perspektyvos;

jdiegti mechanizmus, kurie sutajkgjalimyle steketi ir uztikrinti abiey kolegijos skynj
(Klaipédos ir Vilniaus) atitikim akademiniams standartams, kad kiekvienayi§groji
praktika kiti perduota kitam;

paskirti j pagrindinius komitetus studentatstovus, kurie paty kolegijai suzinoti
studeng nuomones, reikalingas jos svarstyprocesams;

jsigyti daugiau literairos ir profesiny leidiniy vieqjjy rySiy tema, lietuw ir angh
kalbomis, siekiant toliau remti Sios disciplinogpads.
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Paslaugos teias patvirtina, jog yra susipazimsu Lietuvos Respublikos baudZiamojo kodékso
235 straipsnio, humataio atsakomyb uz melaging ar zinomai neteisingai atliktvertimg,
reikalavimais.

Vertéjo rekvizitai (vardas, pavaégdparasas)

1 Zin., 2002, Nr.37-1341.
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